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Anti-Bullying Policy 

2020-2021 

 

 
Policy Statement: This Policy is written with reference to current government 

guidance on Preventing and Tackling Bullying (DfE 2014) 

Introduction 

Our vision at Braunstone Community Primary School is for all children to feel 

that they Belong; to always Care; to Persevere; so, they can Succeed. In order to 

achieve our vision, we are to ensure all children are safe in the school and 
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protected from incidences of bullying. The children are to follow the school’s 

declaration of anti-bullying which incorporates the school vision. 

(See Appendix 1). 

Aims and Objectives 

The aim of the anti-bullying policy is to: 

• Clarify what bullying is with the use of detailed definitions.  

• Inform staff, students and the school community about the impact of 

bullying. 

• Explain how incidences of bullying are recorded and resolved within the 

school.  

• Advise staff, students and the school community on how to report 

incidences of bullying. 

The school also intends to: 

• have in place an anti-bullying strategy to tackle incidences of bullying.  

• inform all staff and students of the anti-bullying strategy so it is 

consistently referred to and used across the school. 

• regularly review the effectiveness of strategies with the anti-bullying 

staff lead and anti-bullying ambassadors. 

 

School Rules 

Braunstone Community Primary School is committed to providing a caring, 

friendly and safe environment for all our pupils, so they can learn in a relaxed 

and safe atmosphere.   

Our School Rules are: 

• We are gentle 

• We are kind and helpful 

• We listen 

• We are respectful 

• We are honest 

• We work hard 

• We look after property 
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Bullying of any kind is unacceptable at this school. If bullying should occur, 

children are empowered to report this to a trusted member of staff and for 

action to be taken. 

Definition of Terms 

What is bullying? 

Braunstone Community Primary Schools adopts the following definition of 

bullying: 

“Repeated negative behaviour that is intended to make others feel upset, 

uncomfortable or unsafe.” 

(Diana Award definition) 

This definition supports the S.T.O.P. 1 abbreviation of bullying used across the 

school: Several Times On Purpose.  

Bullying can be: 

• Emotional – being unfriendly, excluding, tormenting, hurting people’s 

feelings, blackmail.  

• Physical – pushing, hitting, punching, kicking, pinching, biting or any 

other form of physical violence against another person.  

• Discriminatory – homophobic, racial, religious or disability taunts or 

gestures. 

• Verbal - name calling, teasing, threats, insults.  

• Material – taking belongings, extortion. 

• Sexual – unwanted physical contact or sexually abusive comments.  

• Cyber – Using technology to target others through social media, gaming, 

texting or email.  

 

 

Cyber-bullying 

Cyber-bullying is on the increase, especially with many children having access to 

online gaming and personal mobile devices. Cyberbullying does not allow an 

escape from bullying. Children can often be subjected to bullying from 

anonymous individuals, people they are familiar with or strangers.  Cyber-
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bullying is illegal and could be a criminal offence under the Malicious 

Communications Act 1988. 

Pupils are not permitted to have electronic devices, such as mobile phones, with 

them at school. The Education Act 2011 amended the power in the Education 

Act 1996 to allow the Head Teacher to authorise a member of staff to:  

• Screen, search and confiscate electronic devices 

• Delete content (within a good reason) 

If a suspected offence has been committed, the Headteacher will pass the device 

on to the police.  

Parents are reminded that many social media sites have age restrictions.  

Bullying outside of school 

The Education and Inspections Act 2006 gives the Headteacher the specific 

statutory power to discipline pupils for poor behaviour – such as incidences of 

bullying - outside of the school premises. Where incidences of bullying outside 

of the school premises - involving pupils of our school - are reported to staff, it 

will be investigated and acted on.  

Educating 

As a school, children are taught regularly about bullying: what it is and what to 

do if a pupil themselves or someone they know is being bullied. Anti-bullying 

information is delivered via assemblies and P.S.H.E. teaching. The teaching of 

R.E. also aims to encourage children to respect everyone regardless of religion, 

culture, sexuality or race. Community police visits are also an essential teaching 

tool, used across the school.    

The school uses STOP 1 (see above) and STOP 2: Start Telling Other People. 

Children are encouraged to speak to parents, teachers, and other trusted adults. 

Display boards around school inform children of who to go to if they are being 

bullied. Each class also has a ‘worry box’ to disclose issues of bullying.  

 

Roles and Responsibilities 

Braunstone Community Primary School prides itself on creating a safe 

environment for all pupils. Everyone in the school community must take 

responsibility for promoting a united approach to anti-bullying. This is achieved 
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through strong support systems across all members of staff, positive role models 

and a solid understanding that bullying of any kind is not acceptable. All 

members of the school community are expected to report any real or suspicious 

incidents of bullying. The anti-bullying lead, pastoral team and inclusion 

champion will monitor classroom and playtime behaviour amongst pupils (being 

observant of potential bullying situations). Key staff members are to keep class 

teachers informed of recurrent situations arising amongst pupils.  

Staff 

The role of staff is vitally important in preventing bullying across the school. It is 

essential all staff co-operatively work together to provide an environment 

supporting children’s sense of well-being and safety in school.  Staff are 

expected to build relationships with children that is founded in mutual respect, 

support and trust in one another. It is expected that staff will: 

• Provide children with a framework of behaviour including class rules 

which supports the whole school policy.  

• Emphasise and behave in a respectful and caring manner to create a 

positive atmosphere.  

• Provide children with a good role model.  

• Raise awareness of bullying through stories, role-play, discussions, peer-

support, and lunch time clubs.  

• Support the teaching of anti-bullying through curriculum subjects. 

• Remind children of the expectations of behaviour and that bullying is 

unacceptable. 

• Take part in anti-bullying activities to ensure children’s knowledge of 

bullying and what to do is up to date.  

• Through the Headteacher and Senior Leaders, keep the Advisory Board 

members well informed regarding issues concerning behaviour 

management.  

 

 

Parents/Carers 

We expect that parents/carers will: 

• Support us in helping to meet our aims.  
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• Feel confident in everything being done to make sure their child is happy 

and safe at school. 

• Be informed about and fully involved in any aspect of their child’s 

behaviour.  

• Know who can be contacted if they have any concerns about bullying.  

• Be good role models to their children, especially when on or around 

school premises. 

Advisory Board 

We expect that Advisory Board Members will: 

• Support the Headteacher, Senior Leaders and the staff in the 

implementation of this policy. 

• Be fully informed on matters concerning anti-bullying. 

• Regularly monitor data to assess the effectiveness of this policy and 

identify any areas of concern.  

• Ensure the anti-bullying policy is regularly reviewed and complies with 

national and trust guidance.  

Pupils 

We expect that pupils will: 

• Support the Headteacher, Senior Leaders and staff in the implementation 

of the policy. This might involve contributing to agreed approaches 

designed to reduce bullying or better deal with incidences that arise, e.g. 

via school council, anti-bullying ambassadors, PSHE lessons, class 

assemblies etc.  

• Be involved in the monitoring and review of the policy. 

• Feel confident that everything is being done to make school a safe and 

secure environment for them to achieve and learn.  

• Feel supported in reporting incidents of bullying.  

• Be reassured that action regarding bullying will take place.  

• Go to the anti-bullying ambassadors for support and advice in tackling 

bullying. 

Procedures 

Recording 
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All incidents in class and any reported from outside of school, should be 

recorded using CPOMs. Playtime/lunchtime bullying incidents amongst pupils 

should be recorded on purple slips and then logged by the pastoral team on 

CPOMS. Incidents clearly identified as bullying must be reported to a senior 

member of staff (Headteacher/Deputy Headteacher). Parents (of both the bully 

and person being bullied) will be informed of what has happened, and how it 

has been dealt with. Discussions with parents to be recorded on CPOMs as a 

follow up action.  

Purple slips 

1) Incident between two or more pupils, purple slip issued and filed by 

class teacher. Both parties are spoken to about their behaviour choices 

towards each other and reminded of the importance of following the 

school rules and creating a safe school environment. 

 

2) When several purple slips are issued to the same children for recurrent 

patterns in behaviour – and speaking to the teacher has not resolved the 

issue – pastoral will be involved to aid the reconciliation and attempt to 

resolve the issue.   

 

3) If children continue to bully one another – after the attempts of the class 

teacher and pastoral – parents of both parties may be brought into 

school to have a sit-down discussion on a combined approach to tackle 

the issue.  

Dealing with an incident 

The school community needs to be aware that when a bullying incident (several 

incidences amongst the same group of children or a single child being targeted) 

has come to the attention of adults in the school, it has been taken seriously and 

action has resulted. When the teacher suspects bullying, this is shared with 

other members of staff to support the on-going monitoring of such situations.  

Single incidents of a discriminatory nature will be taken extremely seriously 

and dealt with accordingly. Braunstone Community Primary School has zero 

tolerance of discriminatory actions.   

How the school supports pupils 

School expects to support all involved by: 
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• Talking through the incident with the bully and person being bullied.  

• Helping the bully and victim to express their feelings.  

• Discussion about which rule(s) have not been adhered to.  

• Explore strategies for making amends.  

• Educate the bully on appropriate behaviour so that they do not repeat 

this negative behaviour.  

• Continuous monitoring of suspected bullying situations.  

• Regular reinforcement and teaching about keeping safe, anti-bullying 

strategies and where/how to seek support. 

Sanctions and consequences may include: 

• Time away from an activity within the classroom – such as golden time.  

• Missing break time or lunchtime.  

• Time out of the classroom.  

• 1-1 adult/pastoral support.  

• Parent/carer meeting. 

• Formal letter home from the Headteacher expressing concerns.  

• Pastoral support. 

• Internal exclusion.  

• Fixed-term exclusion 

• Police informed if appropriate.  

Child protection and safeguarding procedures should always be followed when 

concerns arise.  

Monitoring 

Careful monitoring -through purple slips and CPOMs - and analysis, at school 

and Trust level, provides up with the opportunity to link monitoring to action 

planning and targeting support as necessary.  

Policy monitoring and review 

The policy will regularly be reviewed by the pupils of the school through the 

use of anti-bullying ambassadors, pupil voice and school council.  
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Appendix 1 
As a school we make this pledge, 
A declaration to be the best. 
A team, a family, a community too, 
This pledge I make from me to you. 
Our school, a place where we all belong. 
We care for each other and all get along. 
We stick together, 
We treat others with respect 
And stand up for those 
Who worry and fret. 
About the bullies who lurk around 
Let them know, 
They are not welcome now. 
We always work hard, 
We never give up. 
Limitless learning and a positive outlook.  
B.C.P.S. this is our school, 
And bullying really isn’t cool. 
Let’s stand together 
Once and for all 
To get rid of bullying 
From our school. 
If we always remember 
STOP 1 and STOP 2 
This school will be invincible 
When we see this pledge through. 
B.C.P.S. 
Together we can succeed. 
You be the best version of you, 
I’ll be the best version of me! 
 


